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IS ON OUR LINES

Your local electric cooperative
understands the value of
education and inspiration in our
communities, especially among our youth. Choptank Electric
participates in many engagement activities to connect with our future leaders.

Through these events and tours, we teach electric and power line safety, about careers in the
utility and broadband industries, how power gets to homes and businesses and provide hands-on
interactions and demonstrations. Concern for Community and Education, Training and Information
are two of the seven Cooperative Principles that we follow; both of which are modeled by our youth
outreach efforts.

The future of our community and industry lies within the next generation, so we are investing
resources to keep them prepared here on the Eastern Shore. Turn to the next page to see photos
from our recent youth engagements and visit www.choptankelectric.coop to learn more about how we

Sincerely,

Mike Malandro,
President and CEO
Choptank Electric Co-op

Choptank Electric
= P.0. Box 430 | Denton, MD | 21629
Cooperatlve Memboer Service ir;:tr;r: 1-877-892-0001

A Touchstone Energy” ¥ Automated Member Service: 1-844-975-2746
ooperatlve —_—
Electric Outage Reporting: 1-800-410-4790 and select option 1

Ch6 pta N k Fiber Outage Reporting: 1-800-410-4790 and select option 2
¥ X

Use SmartHub to Manage Account,

+IDC'I Track Usage and Report Outages —>
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http://www.choptankelectric.coop

Choptank Electric Cooperative and
Choptank Fiber participated in the

Junior Achievement Inspire Career Fair

in Salisbury with over 4,500 local middle
school students. Participants tried their
skills at a pole-top hot stick switch,
tabletop glove challenge and fiber splicing.
This opened the conversation with students
about careers in the electric utility,
broadband and IT fields and how they are
necessary and relevant in our area.
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Choptank Electric Cooperative employees

volunteered their time at the Perdue Henson
Junior Achievement Center for a takeover
day in March to lead Salisbury Middle School
students through the JA Biztown program to
learn about financial literacy and community

economic development.

The Caroline County Public School’s
Next Gen Scholars visited our
District building in Denton to learn
about careers at the Co-op, see the
various equipment and materials
used in the utility industry, and
watch a hotline demonstration.
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ay is National Electrical

Safety Month. According

to the Electrical Safety
Foundation, each year thousands
of people in the U.S. are critically
injured and electrocuted because
of electrical fires, accidents and
electrocution in their own homes.
Many of these accidents are
preventable. At Choptank Electric
Cooperative, safety is our No. 1
priority. This is not empty talk. Over

Plug Into Safety

By McKayla Kiernan, Communications Specialist

Following leading

national safety standards
Working with electricity is an
inherently dangerous job, especially
for lineworkers. Choptank Electric
Cooperative has a safety team
whose focus is keeping employees
and the community safe around
electricity. We established and
follow safety protocols based on
leading national safety practices

MDOT staff receive training from Choptank at Salisbury University

time, Choptank Electric Cooperative
has created a culture of safety

by putting our employees’ safety
and that of the community above
all else. At its essence, Choptank
Electric Cooperative’s mission is to
provide safe, affordable and reliable
electricity for our members. But
equally as important, we want to
return our workers home safely to
their loved ones. Doing so requires
ongoing focus, dedication and
vigilance.
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for the utility industry. We require
our lineworkers to wear specialized
equipment when working next to or
with power lines. There are specific
protocols that our lineworkers follow
when dealing with electricity. Our
safety team has regular meetings
where they discuss upcoming
projects from a safety perspective.
They monitor and track near-misses
of accidents to understand them,
share “lessons learned,” and
improve in the future.

As importantly, we encourage all
our crews to speak up and hold
each other accountable for safety.
By cultivating a culture of openness
and transparency, we promote
problem-solving regarding safety.
We examine the information and
data gleaned from accident reports
to discern patterns and use safety
metrics to improve in those areas
where we have fallen short. As
appropriate, we brief contractors
on our safety protocols and set
expectations for their engagement.

Keeping the community safe
Because we live and work in the
community we serve, we care
about our neighbors. We strive to
educate and inform our members
on electrical safety so they are
prepared year-round. We conduct
electrical safety demonstrations in
schools, at community events and
share safety tips in our digital and
printed publications.

There are several things you can
do to keep yourself and your
community safe around electricity.
Don’t attempt electrical DIY
projects or overload your outlets.
Report downed power lines,
unlocked substations or padmount
transformers that look amiss.
Pause and take the extra time to
plug into safety to keep you and
those around you safe. Visit > www.
choptankelectric.coop for additional
electrical safety tips.
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Save Money by Reducing Electrlc Use Durmg Peak Penods
Slgn up for Choptank Electrlc S Load Control Rider program '

c ooperative members can
receive credit for controlling
their electric load during certain
peak periods through our voluntary
Load Control Rider program.
Members billed under the General
Service — Irrigation (Fl) rate or a rate
that includes a demand component
(outlined below) can enroll in this
free program. There is no penalty
for not curtailing your use during
the designated peak periods — but
a big benefit if you can control your
electric load!

We are proud to announce
the capital credit general
retirement this spring is the largest
in Choptank Electric Cooperative’s

history, totaling $3.5 million issued
to our members.

The amount received during a
capital credit retirement is based on
the amount of electricity a member
purchased during the retirement
years; in this case 1995, 1996 and
2023. Eligible active members will
not receive a check — you will be
able to view the credit as a line item
on your May bill that is either mailed
to you or made available through
Choptank’s SmartHub portal or
mobile app.

The average capital credit issued

Members will receive a $6 payout
for each kW curtailed during each
PJM 5-High peak and a $15 payout
for each kW curtailed during the
Transmission peak. Notice of peak
periods will be issued by Choptank
Electric via text message (members
may opt in through SmartHub) and
our website under “Your Power.”

LOAD CONTROL RIDER (LC)

e Can be paired with rates that
include a demand component:
Small Power (S), Medium Power

(M), and Primary (P) rates

e Must have a curtailable load of at
least 50 kW

LOAD CONTROL RIDER
- Irrigation (LC-FI)

e Can be paired only with General

Service — Irrigation (Fl) rate
* Must have a curtailable load of at

least 25 kW
If you would like to enroll in the Load
Control Rider program, give us a call
at 877-892-0001.

$3.5 Million Returned to You

A record-breaking capital credit retirement

By Katie Luckett, Director of Marketing, Communications & Education

will be $79.89 per member. Newer
members who were not served by
Choptank Electric in 1995, 1996
or 2023 will also eventually receive
capital credit, but it will take a few
years.

“Your board of directors and the
employees at Choptank Electric
take the management and
operation of the Cooperative very
seriously,” shared Doug Scott,
Chairman of the Board. “Members’
Economic Participation is one of
the 7 Cooperative Principles we are
dedicated to fulfilling. It is our goal
to operate efficiently enough to have
positive margins to retire to our
stockholders.”

Capital credits are a return on the

oD

investment in YOUR Co-op. Each
month you pay your electric bill,

you are contributing not only to the
purchase and production of power,
but improvements to the system that
keep your lights on. The immediate
payback is in the form of increased
reliability and low rates.

Visit > www.choptankelectric.coop/
capital-credits to learn more about
our capital credit retirement process
and the benefit of your membership
in Choptank Electric Cooperative.
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Choptank Welcomes New Employees

Kim Behre

HR Specialist, Headquarters
Experience: Benedictine

Programs and Services

Hobbies: Spending time with her
children, online shopping, watching
football, eating and traveling
Looking Forward To: Getting to know

the team and culture at Choptank
while contributing to an organization

that gives back to the community

Zachery Christ

Transportation & Equipment
Mechanic, Denton District

Experience: Town of Easton

Congratulations to Craig N. Mathies Sr.,
our Board Member from Somerset County,
for receiving his Gold Certification from
NRECA. The Director Gold certificate

Hobbies: Hunting, racing and fishing demonstrates a director’s ongoing

Looking Forward To: Working and commitment to advancing their knowledge
building good relationships with new and performing their fiduciary duty to the
co-workers best of their ability. We appreciate your

dedication to our Co-op, Craig!

AND CONGRATULATES

. * ¥
Employee Promotions!!! | S e e Ed
MEMORIAL

Tyler Parker Tyler Blackiston *

Apprentice Lineman 2nd Class Apprentice Lineman 2nd Class DAY »
Brody Bennett Matt Breeding i x
Apprentice Lineman 2nd Class Director of Operations ¥ % * & & & & x X

Brian Postles Nick Newnam

Apprentice Lineman 3rd Class Manager of District o F FI c Es
Operations in Denton
Austin Peet
Apprentice Lineman 2nd Class Wayne Daubach I os E D

) Manager of
Scott Diem

Operating Services
Journeyman & MONDAY, MAY 26
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Choptank Electric crews repaired major damage to power
lines and poles from a fallen tree caused by high winds

on March 5. These lines go directly to the Ocean Pines
substation, causing a large outage to our members during
the storm. Thanks to the diligent work of many employees
bringing materials, equipment and their skills in the heavy
rain, power was restored to all quickly and safely.

Congratulations to our
Management Program Graduates

ongratulations to Choptank

Electric Cooperative employees
Tiffany Trautman and Matt Breeding
for graduating from NRECA’s
Management Internship Program
(MIP). This is an intensive six-week
program for emerging senior leaders
to gain hands-on experience in all
departments across electric co-ops,
mentorship and strategic insights.

Tiffany is the Director of Finance
and Accounting at Choptank Electric
and completed the program in May
of 2024. She participated to build
leadership skills and get ideas for
improving her department and the
Cooperative.

“During my time in the MIP, | gained
valuable knowledge of each facet

of electric cooperatives,” said
Tiffany. “The leadership and
problem-solving methods
taught in the program are
extremely beneficial to my role
here at Choptank Electric, and
the networking is essential to
staying informed so we can
best serve our members.”

Matt is the Director of Operations

at Choptank Electric and completed
the program in February of 2025.
He participated to broaden his
knowledge in every aspect of the
Cooperative and learn best practices
and leadership skills from other co-
op employees.

“The networking was great, and
| built a lot of close friendships,”

Director of Finance &

L * P
el T,
s g
ot

Matthew Breeding
Director of Operations

Tiffany Trautman

Accounting

shared Matt. “My classmates were
from all over the country and each
had their own unique challenges
and obstacles at their home co-
ops. With everyone’s different
experiences and backgrounds, the
conversations in class were very
constructive and informative. | am
confident that these are people |
can reach out to if Choptank comes
across a challenge.”
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Our members are the reason Choptank Electric Cooperative exists. Whether
on social media, by phone or through handwritten letters, we appreciate when
members let us know that we are doing a good job! Thank you, all!

Dear Choptank,

Kudos — we were experiencing power failure
to a mechanical system that a contractor
advised this afternoon was a Choptank issue.
| called Choptank around 4:20 to report the
issue and TJ arrived about 15 minutes later.
While TJ confirmed our meters were functional
and the issue was, in fact, ours, | appreciated
him showing up promptly, communicating
clearly, as well as his interaction while on site.

Thank you,
Matt Deeley

Choptank Electric Trust Awards

The Choptank Electric Trust is a 501(c)(3) charitable foundation funded by
Operation Round Up donations from members of Choptank Electric. Funds
from the Trust are distributed in all nine counties of MD’s Eastern Shore.

To apply, or to find out more about this program:
> www.choptankelectric.coop/operation-round-trust-fund

February & March

e TalbotHUMANE . ....ovvi i $2,500
e Assateague Coastal Trust ... .......covvivinenon... $365
* Cecil County Ag Education ...................... $2,000
¢ Critchlow Adkins Children’'s Center ............... $3,800
e TidalHealth Cancer Centers ..................... $1,400
¢ Horizons of Kent and Queen Anne’s County ........ $4,850
e Wiersberg Warriors Foundation................... $1,000

The total of approved applications for February and
March was $36,071, including $20,156 for individual
home and medical expenses.

Choptank Electri
Cooperative

A Touchstone Energy”
Cooperative &t

Choptank Electric Cooperative, Inc.

Choptank Electric, a Touchstone
Energy Cooperative, is a not-for-profit,
member-owned, electric distribution
co-op serving approximately 56,000
residential, commercial and industrial
members in all nine counties on
Maryland’s Eastern Shore.

President & CEO
Micheal E. Malandro
Board of Directors

Douglas D. Scott
Chairman, Dorchester Co.

Robert E. Arnold
Vice Chairman, Queen Anne’s Co.

John J. Burke Jr.
Treasurer, Cecil Co.

Matthew R. Holloway
Secretary, Wicomico Co.

Amy |. Brandt
Caroline Co.

Craig N. Mathies Sr.
Somerset Co.

Kristen E. Nickerson
Kent Co.

Jeffrey D. Rathell Sr.
Talbot Co.

Robert B. Thompson
Ocean Pines District

Donna R. West
Worcester Co.

Choptank
"F el

Choptank Fiber, LLC

Choptank Fiber, LLC, is a wholly owned
broadband subsidiary of Choptank
Electric Cooperative. Choptank
Fiber’s goal is to install true gigabit
broadband with no data caps one
community at a time until we serve
all of our unserved members
on the Eastern Shore.
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MARKETPLACE

BUSINESS

FIREARM-RIGHTS RESTORATION. Call for free
consultation: Attorney John Janson at 434-953-8794
(Virginia Bar #91236).

REAL ESTATE

ARE YOU PART OWNER OF A FARM OR

INVESTMENT PROPERTY? With family members,
partners or unknown parties? Do you want to separate
or cash out your interest? Call today for a free
consultation. (VSB #91236) Attorney John Janson

at 434-953-8794. Johnmjanson@gmail.com.

FOR SALE

WATERFRONT — 35-foot sailboat on %2 ACRE lot
(improved with electric). 175-foot bulkhead on deep
water. $185,000 for boat and lot. Call 302-436-2034.

WANTED
ARROWHEADS. Buying all types of Native American
artifacts. Any size collection. 757-373-3502.

OLD ADVERTISING SIGNS. Gas, Soda, Auto, Farm
and any others. 1or many, Metal or Plastic, will travel.
Call or text John at 571-238-3088.

AMERICAN WHISKEY AND BOURBON. Entire
collections or single items, bottles or decanters.
Sealed and unopened. The older, the better. Cash.
Call 540-845-6107 or email majiddk@comcast.net.

VINTAGE SPORTS CARDS. Pre-1980. Baseball, football,
basketball, non-sports and hockey. Sports memorabilia/
autographs. Vintage toys, G.1. Joe and diecast cars

(Hot Wheels, Matchbox, Corgi, etc.) The older, the better.

Fair cash offers. Call or text Loni at 434-760-5060.

1967-1969 CAMARO & 1955-1969 CHEVY PROJECT
or parts cars, no matter how rough, old hot rod parts
like aluminum intakes, posi rears, Holley carbs, what
do you have? Call 804-943-2283.

Statement of Nondiscrimination

OLD HOT ROD CAR PARTS. 409 and 427 Chevy blocks,
heads, intakes; aluminum intakes for any make,
4-speeds, Holley carbs, 3x2 intakes, 2x4 intakes, any old
hot rod parts, old metal signs. Collector will pay cash.
Call 804-943-2283 or send pictures to
66stingraycoupe@gmail.com.

FUNDRAISER

PLANTS, POTS AND THINGS WORKSHOP. Ruther Glen,

Va. - Sat., May 3, 9 a.m. - 1p.m. Explore and shop for
beautiful plants, herbs, trees, and shrubs. Enjoy a garden
auction, bake sale, live entertainment with music, unique
flowerpots, crafters, and garden and yard supplies.
Sit-down lunch available. 8063 Ladysmith Rd. Ruther
Glen, Va. Call 302-436-2034.

AUCTIONS
CARWILE AUCTIONS INC. www.carwileauctions.com.
Facebook & Auction Zip. VAAR392. 434-547-9100.

FREE

STAY INFORMED ON CHURCH/STATE ISSUES -

like religious liberty, a National Sunday Law coming
soon. Send mailing address to tbsmads@yahoo.com,
TBSM, P.0. Box 374, Ellijay, GA 30540. 888-211-1715.

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations
and policies, the USDA, its Agencies, offices, and employees, and institutions participating in or administering
USDA programs are prohibited from discriminating based on race, color, national origin, religion, sex, gender
identity (including gender expression), sexual orientation, disability, age, marital status, family/parental status,
income derived from a public assistance program, political beliefs, or reprisal or retaliation for prior civil
rights activity, in any program or activity conducted or funded by USDA (not all bases apply to all programs).
Remedies and complaint filing deadlines vary by program or incident.

Persons with disabilities who require alternative means of communication for program information
(e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact the responsible Agency or
USDA’s TARGET Center at 202-720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at
800-877-8339. Additionally, program information may be made available in languages other than English.

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form,
AD-3027, found online at http://www.ascr.usda.qov/complaint filing cust.html and at any USDA office or
write a letter addressed to USDA and provide in the letter all of the information requested in the form.

To request a copy of the complaint form, call 866-632-9992. Submit your completed form or letter

to USDA by:

(1) mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights,
400 Independence Avenue, SW, Washington, D.C. 20250-9410;

(2)  fax: 202-690-7442; or
(3)  email: program.intake@usda.gov.

USDA is an equal opportunity provider, employer and lender.
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SUBMIT: We accept classifieds by email (classifieds
@co-opliving.com), telephone (804-297-3429) or

mail to: Classifieds, 4201 Dominion Blvd., Suite 101,
Glen Allen, VA 23060. Please type or print your ad as
you would like it to appear and how many months it
should run. Include your name, street, email address and
pre-payment. Checks should be made to Cooperative
Living. Ads with incomplete information will be returned
to the sender.

RATES: Non-business: $100 per 25-word block plus
$5 per word over 25; OR “Mini” ad — $5 per word
(max. 10 words). Business, agent and broker ads:
$150 per 25-word block, plus $5 per word over 25.
Display Real Estate: $350 per block.

DEADLINE: May 5 for June issue; Publisher
reserves the right to designate classification
or reject any ad. No personals, please.

ADVERTISING INDEX
American Gold Reserves Inside Front Cover
Bethel Builders 23
Caravan Tours 13
County Line Materials 9
Hopewell 14
Lifetime Building Supply 9
Moving Life Inside Back Cover
ODEC 14
ODEC 29
Renewal by Andersen Back Cover
Standard Marketing 6
Stauer 31
Stauer 33
Virginia Farm Bureau 25
Waterfurnace 3

co-opliving.com
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A Time for Trees

Throwing positive shade onto summer gardens

by Scott Burrell, Contributing Columnist

‘m a pushover for great small trees. They create

microclimates, providing cool shade where there was

once only hot, blazing sun. They also serve as focal points,
specimens and accents. Over 60 cultivars of our native redbud
(Cercis canadensis) showcase traits often remarkably different
from those observed in nature. These include cultivars with
mango, purple, white-frosted or yellow heart-shaped leaves;
others with a strong weeping habit; semi-dwarf varieties that
reach only 12 feet instead of the typical 20 to 30 feet; and
cultivars that outshine the species’ magenta flowers with
electric pink, soft pink or clear white blooms.

Although redbuds, like other small trees, are commonly
found growing in the understory, overshadowed by mixed
hardwoods, they thrive best in full sun. Redbuds are tolerant
of various soils, ranging from sandy to clay-based, but they do
not perform well in poorly drained or wet soils. While fungal
and insect issues — such
as fungal canker and scale
insects — are infrequent,
loose, organically rich and
well-drained soil can help
maintain the health of your
small tree. When planting,
position the tree higher —
1 to 4 inches above ground
level — to ensure proper
drainage.

Now, let me suggest
two wonderful gold-
foliaged cultivars: ‘Hearts
of Gold’ and ‘Rising Sun’
(with ‘Golden Falls’ as
the weeping form). I've
planted these many times,

PHOTO BY JOAN CACCIATORE MAZZA

Virginia Fringetree (Zones 3-9)
is a relative unknown in home
landscapes. Native and easy to
grow, it accommodates itself
to many soil types.

from college campuses

to residential landscapes.
‘Silver Cloud’ redbud is

one of the white and green
variegated foliage cultivars

I admire. It “pops,” as my
wife would say, and captures
the eye — it’s a natural focal
point. Its “cousin,” ‘Floating
Clouds, features a weeping
habit — making it a great

PHOTO COURTESY SCOTT BURRELL

Ashe magnolia begins blooming
at 3 to 4 years old. It features
incredible plate-sized, soft green
leaves that reveal beautiful silver
undersides.

co-opliving.com

PHOTO BY BETH BURRELL

GREEN THUMB

‘Wolf Eyes’ Chinese dogwood. Though slow
growing, it achieves good structure with little
pruning. Prefers morning sun and afternoon shade.

accent along a walkway or beside a bench or rock.

Like the other “weepers,” expect this redbud to reach a
maximum height of 8 to 10 feet, and be ready to invest
some time in training it.

Most people are familiar with Virginia’s native dogwood,
(Cornus florida). Additionally, we have four other species
native to the Virginia-Maryland-Delaware area. Chinese
dogwood (Cornus kousa), an Asian relative, produces edible
fruit and is resistant to the dreaded dogwood anthracnose.
With over 80 cultivars available, there’s bound to be one for
your garden. C. kousa “Wolf Eyes, a semi-dwarf variety that
grows slowly to 12 feet, is a visual standout in the garden.
Only our Asian evergreen dogwood (C. angustata ‘Empress
of China’) receives more accolades.

The Ashe magnolia is the rarest of North American
magnolias. Native to the Florida panhandle, it thrives as far
north as Zone 6. Ours, now 15 years old, began producing
large, 8-inch fragrant white flowers in late spring at the young
age of 3 years and 24 inches tall. Endangered by development
and habitat loss in its native areas, its bold 25-by-25-foot
presence deserves a spot
in larger gardens. All of
these are small trees of
extraordinary merit that
will provide a fresh
direction for those taking
the road less traveled. o

‘Rising Sun’ redbud.

The soft lavender flowers
appearing on bare branches
in April give way to

bright gold foliage in May.

Scott Burvell is a certified borticulturalist who served as the horticulture
director for the Virginia Historical Society for nearly 30 years.
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SAY CHEESE

by Laura Emery, Staff Writer

YOU GIVE ME BUTTERFLIES
Butterflies love the Lantana.
PHOTO SUBMITTED BY MARGARET DIERDORFF

‘ELLOW THERE!

Oatmeal dons his new

yellow bandana. MELLOW
PHOTO SUBMITTED BY SALLY MOORE YELLOW

This happy little
guy is enjoying
his great-great-
grandfather’s
‘79 Ford Ranger.

PHOTO SUBMITTED BY
SADIE LOCKWOOD

WE WANT TO SEE YOUR PHOTOS!
If your photo is published in this column, we will
send you a $20 Amazon gift card credit via email.
Send your high-resolution images to saycheese@
co-opliving.com. Please include your first and last

to win a $20 name, along with a description of the photo.
Amazon gift card!

Submit a photo
for a chance

You may also mail your photo(s) to: Say Cheese,
4201 Dominion Blvd., Suite 101, Glen Allen, VA 23060.
Do not send originals; photos cannot be returned.

YELLOW FELLOW
A sunshine-yellow
bird alights on a
flower stem.

PHOTO SUBMITTED
BY MILLIE MARSH

BEE HAPPY
So much yellow ... a bee-utiful sight.
PHOTO SUBMITTED BY JEAN BUSBY
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